
 
 

 

UCL Centre for Co-production in Health Research 
Allies Group Member 

 
We aim to represent a diverse range of experience and perspectives for the 
development of the Centre. 
 
What is the purpose of this role? 

 Represent a diverse range of experiences and perspectives to inform the 
development of the Centre 

 Be an active participant, decision maker and team player  

 Work collaboratively to maintain creativity, and ensure we are checking and 
challenging each other to avoid groupthink, bias and technical language 

 Raise awareness of the Centre and identify opportunities for its development 
(both inside and outside the university) as appropriate 

 Help to ensure Centre work is aligned with other Wellcome Trust Institutional 
Strategic Support Fund grant work across UCL 

 Help to ensure future sustainability and links to broader institutional structures 
and engagement e.g. developing a Centre business model, a business case for co-
production, marketing and PR etc. 

 
What will group members be asked to do? 

 Embrace the Centre Principles to Live by (outlined below) 

 Take time to understand how the Centre is developing and the aims and 
objectives that sit behind the work 

 Commit to attending ALL Allies Group meetings for 2 hours, 3 times a year (or, in 
agreement with Project Manager, to send a representative in your place) 

 Read papers in advance of each meeting 

Figure 1: Graphic illustration of UCL Centre Co-production story so far, principles and some thoughts on what it might look like 



 Have budget oversight to ensure that the Centre is spending funding in the most 
efficient and productive manner possible 

 
Inclusiveness 
We are fully committed to building inclusive practice into the governance, strategy and 
operations of the Centre. This means that we are mindful of representation and diversity 
within the Centre and wider society. While opportunities at the Centre are open to 
everyone, we would therefore particularly like to encourage applications from those 
who identify themselves as being from any of the following groups and/or who 
represent multiple perspectives within society and can bring unique experience to the 
role: youth, older adults, disabled, LGBTQ+, ethnic minority, religious minority. 
 
Support 

 As made clear in the Centre Principles to Live by (outlined below) group members 
will be expected to be supportive of each other during meetings 

 All members will also be supported by the Project Manager if they would like it 
and to ensure that can participate fully in the meetings 

 All members will be welcome and encouraged to attend Centre learning and 
development workshops and events 

 
Remuneration 

 £75 per meeting + travel if required (available to external participants as 
appropriate and in agreement with Project Manager) 

 
Our principles to live by - UCL Centre for Co-production in Health Research 
All interaction will be based on the principles we as Centre co-producers want to live by. 
These are: 

 Respect for diversity of experience and perspective 
 Collective decision-making 
 Commitment to addressing power imbalances  
 Understanding the meaning of and fostering authentic co-production 
 Commitment to challenge the status quo 
 Be accessible to and inclusive of all – ensuring we are supporting each other 
 Ensure mutual benefit for all 
 Be open, transparent and honest - yet pragmatic and real 
 Check & challenge throughout 
 Encourage innovative practice 
 Ensure sufficient resourcing & sustainability 

 


