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Professional Registration 

Certification Chartership Fellowship 

Professional Registration is an 
excellent way to increase your 
professional standing and 
show your colleagues, 
employer and potential future 
employers that you are a 
skilled and reflective LIS 
practitioner 



  Jamie Finch 

Academic Librarian 

Cardiff Metropolitan University 

 

 

 

 

 

Vicky Dobson 

Senior Information Services Librarian 

Leeds Beckett University 

It was a great reason to get 
involved in interesting activities 

and engage more with the wider 
profession.  

 
I now take a more reflective 

approach to my development and 
my CV is enhanced 

I pursued it to act as a seal of my 
professionalism and my 

commitment to the library 
profession.   

 
Chartership is the beginning of a 

professional mindset which allows 
you to reflect on your immediate 
concerns but also wider library 

issues and other sectors 

Value of Professional Registration 



 
  John, 

Public Librarian 

 

 

 

 

 

Annmarie Lee 

Head of Library Liaison – Enquiry Services 

Birmingham City University 

It has enabled me to contribute to key 
strategic developments and I have 

adopted a lifelong approach to 
professional development.  

 
The process has been very rewarding 
and encouraged me to strive further. 
Subsequently I have secured a senior 

post within my organisation. 
Since completing Chartership , I’ve 
become much more aware of how 
many skills I gain at work and in my 

day-to-day life and that's helped 
me to be more effective in my job 
as well as more confident in my 

own value as an information 
professional  

Value of Professional Registration 



 
  

 

 

 

 

 

Dan Livesey 

Library Supervisor 

North West Mental Health Trust 

It was not only valuable for my career 
but it was also enjoyable. It shaped 

future learning and help me gain skills to 
apply for new roles. 

 
The support you receive from the CILIP 
network is fantastic. It helps you build 

your professional network  Becoming Chartered felt like 
recognition of my achievements 

and inspired me to challenge 
myself further 

 
Being professionally registered and 
demonstrating our skills are being 

updated shows we have an 
ongoing commitment to our 

profession 

Value of Professional Registration 



• Recruiting the right staff 
 “Professional Registration can give employers confidence that they are recruiting a 

new member of staff who is committed to keeping their skills up-to-date and 
actively reflecting on their CPD and skills development” 
 

• Providing better services 
 “Academic qualifications can go out of date relatively quickly. The KIM profession is 

fast-moving in terms of the knowledge and skills needed to keep up to date and 
make the maximum contribution to an organisation’s performance.  

 Having practitioners that can plan, carry out and reflect on CPD as part of 
Professional Registration will not only support their own development, but will 
improve their skills in identifying opportunities” 
 

 “Those who continually analyse and reflect on what has gone well or not and 
improve the service accordingly, continually developing and improving their 
expertise and the services we provide.” 
 

 Karen McFarlane, ex Head of KIM Profession for Government 
 

Value to employers 



• Workforce Mapping Project October 2015 is the most 
comprehensive and detailed mapping of the LARKIM 
professions in the UK ever undertaken 

 

• This study concluded “there is a link between the level of 
professional qualification and pay. High earners are more 
likely to hold professional qualifications than the low earners” 

Improved prospects 



• Certification  

– Beginning of career 

– Developing core skills 

 

• Chartership 

– Members with 2+ years experience* 

– Greater focus on reflection and evaluation 

 

• Fellowship 

– Highest level 

– ‘Significant contribution to the profession’ 
 

*Not definitive 

 

 

 

 

What level to choose? 



• Evaluative Statement (1,000 words) 

• Evidence to support Evaluative Statement 

• Initial PKSB assessment 

• Current PKSB assessment  

• Mentor/Mentee completion form 

• CV  

• Current job description 

Requirements 



Professional Knowledge and Skills Base (PKSB) 



Using the PKSB to identify skills gaps 



 
• Every candidate has a mentor 

 
• Guidance on how to complete the portfolio 

 
• Wider professional context - Look outside of sector 

 
• Flexible relationship - Can be outside of your region 

 
• No line managers 

 

Mentors 



What can be used as evidence? 

http://www.cilip.org.uk/ecopyright2012/Documents/eCopyright 2012 - brochure FINAL FOR WEB.pdf


• Recording your thoughts about your 
experiences and what you’ve learned from 
them in order to inform what you do in the 
future 
 

• How do you know if you are reflecting? 
• You are not just describing 
• You demonstrate how you have put into practice what you 

learned 
• You are asking questions –what, so what, then what 

 

Reflective writing 



Virtual Learning Environment 



Assessment Criteria  

1.Personal Performance:  
Looking at you, your skills and 
what you have done to develop 
them? 

2.Organisational Context:  
This is not so much about your role, 
but your service in general.  
How could your organisation change 
to better achieve its objectives? 

3.Wider professional Context:  
Demonstrate that you are aware of 
other issues in the wider LIS world 
outside of your sector 



• For those with Certification, Chartership and 
Fellowship 

• Free 
• Log CPD activities (20 hrs per year) 
• Reflective statement  (250 words) 
• No supporting evidence 
• Provided with tool for recording 
• Recommended as an annual process 
• Directory of Registered Practitioners 

Revalidation 



Professional Registration – Investment in your 
professional future 


